PRESIDENT
NATURAL RESOURCES DEFENSE COUNCIL
New York, New York
The Search
Natural Resources Defense Council (NRDC), one of the world’s most effective
environmental groups, seeks a President. For more than four decades, NRDC has
designed the policies and advocated for and enforced the laws that make the air safer
to breathe, the water cleaner to drink, and wildlife and wild lands more secure for future
generations. It has grown from a small, feisty public interest law firm to a multi-faceted,
$100+ million champion for the environment, with 450 staff working across seven offices
and with partners around the world. This outstanding team wields a potent combination
of scientific, technical, and legal expertise, policy influence, courtroom prowess,
communications outreach, public education, and the grassroots energy and influence of
1.4 million members and activists. Today, NRDC focuses roughly a third of its work on
curbing climate change and advancing clean energy solutions while maintaining a broad
portfolio of other important activities. It is simultaneously audacious and deeply
pragmatic as it pursues practical solutions to complex challenges to the health, safety,
and wellbeing of people and the environment.
Based at the New York headquarters, the President shapes and drives the vision and
strategic direction of NRDC, provides internal and external leadership to advance the
mission and goals of the organization, and embodies the culture and values that shape
NRDC’s profile as a community of fact-driven advocates, change agents, innovators,
and trusted partners. The President is the chief institutional representative in critical
external relations and builds and stewards relationships with trustees, donors and
funders, politicians, policymakers, thought leaders, and the media. NRDC’s President
also plays an important leadership role in the environmental movement writ large
through effective partnerships and collaborations and as a spokesperson among key
audiences.
As only the third president in NRDC’s history, the new leader will succeed Frances
Beinecke, one of the most highly respected professionals in the environmental
community. When Beinecke steps down on December 31, 2014, she will have served
NRDC for 40 years, including nine as President. Beinecke herself succeeded NRDC
co-founder John Adams, who served as founding Executive Director and then as
NRDC’s first President.
This transition is a watershed moment for NRDC, the environmental movement, and the
future of citizen advocacy. The organization seeks a President who will build upon
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NRDC’s legacy of advocacy for science, citizens, and the rule of law to address the new
realities of the 21st century. NRDC’s goals and practices are based on core values of
democracy, representative institutions, and the full participation of citizens in their own
fates and futures. Effective advocacy and nurturing of these values in today’s rapidly
transforming world are essential to NRDC’s mission, and the new President will be at
the forefront of this work. The organization is vibrant and strong and seeks a President
who will use this strong foundation as a springboard to meet intensified threats to the
planet’s health and wellbeing. NRDC is poised to broaden its base, drawing on the best
of the past while responding vigorously to the environmental, economic, social, and
political challenges of this watershed time.
A Board/staff search committee has been appointed to conduct this search for NRDC’s
new President. The committee is assisted by the national executive search firm
Isaacson, Miller. All inquiries, nominations, and applications should be directed in
confidence to the search firm as indicated at the end of this document.
Background
NRDC has been a leader in environmental advocacy since its founding in 1970. As one
of the nation’s first public interest environmental law firms, NRDC played a central role
in the creation and passage of the major environmental laws of the 1970s and then
pioneered the use of the courts, the bargaining table, and the marketplace to ensure
their effectiveness. Since then, the organization has dedicated itself to defending and
building upon the framework of environmental law through legal action, scientific
expertise, policy influence, public education, and citizen action. More recently, NRDC
has enhanced its campaign, communications, and media work. It is known for the
breadth and depth of its policy expertise and for its tenacious advocacy, hewing to
rigorous standards in science and law and fiercely independent from special influences
or interests, whether political or financial.
NRDC’s success over its 43-year history is a direct result of the unusually high quality
and dedication of its staff. The organization has a longstanding record of attracting,
motivating, and retaining talented professionals and giving them considerable latitude
and room to innovate. As it has grown, NRDC has worked to maintain this culture of
collegiality, inclusiveness, and nimble decision-making.
Today NRDC’s strategic priorities are: curbing global warming and creating the clean
energy future; reviving the world’s oceans; defending wildlife and wild places; protecting
our health from pollution; ensuring safe and sufficient water; and fostering sustainable
communities.
Organization & Governance
NRDC is a nonprofit 501(c)3 corporation headquartered in New York City, with offices in
Washington, DC, Chicago, Bozeman, San Francisco, Santa Monica, and Beijing, and
engagement with partners in India, Canada, Latin America, and on global initiatives. It
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has a staff of 450, including attorneys, scientists, policy analysts, communications
specialists, and other professionals.
The organization is governed by a 39-member Board of Trustees (by-laws allow for 42),
which meets quarterly. The Board comprises a dedicated group of environmental
attorneys, scientists and advocates, business leaders, philanthropists, artists, and
entertainers. The Board brings strong organizational management capacities and has
an active committee structure.
Supported by 1.4 million members and online activists, NRDC receives top ratings from
such charity watchdogs as Charity Navigator, the Wise Giving Alliance of the Better
Business Bureau, and Worth Magazine.
For the fiscal year ending June 30, 2013, NRDC’s revenue was $123.3 million, with 70
percent from memberships and individual contributions, 16 percent from foundations,
and 14 percent from investment returns, fees, contracts, and other revenue sources. As
of December 31, 2013, NRDC’s endowment stood at $138 million.
NRDC’s 501(c)4 affiliate, the NRDC Action Fund, is a separate but affiliated
organization which engages in various advocacy and political activities that NRDC itself
is limited or restricted from as a 501(c)3. With five staff and a budget of $1.6 million, the
Action Fund’s mission is to grow the environmental majority to achieve the passage of
legislation that jump-starts the clean energy economy, reduces pollution, and sustains
vibrant communities for all Americans.
President & CEO
NRDC’s new President will take charge of an effective, vibrant organization with a
remarkable history of accomplishment. She or he will benefit from a superb staff team,
a reputation for excellence and innovative problem-solving, and a strong financial base.
While these strengths will serve as the foundation for continued success, the incoming
leader will be expected to do much more than sustain momentum. Working closely with
Board and staff, the President will be expected to bring new vision, break new ground,
and provide the animating force for NRDC’s continued growth and impact.
The President is the Chief Executive Officer of NRDC, reporting to its Board of Trustees
and working in especially close partnership with the Board Chair. The President also
serves as the President of the NRDC Action Fund, the 501(c)4 affiliate.
The key objectives for the new President are as follows:
•

Vision and strategy. Coalesce and galvanize staff and Board around a vision for
NRDC’s future and its role within the environmental and broader progressive
community. Translate that vision into focused priorities and strategies. Take into
account current political, economic, and social realities, including rapidly
changing demographics. Lead the organization in making tough choices among
many important and deeply held goals and aspirations.
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•

External Relations. Build and steward the organization’s highest level
relationships across all sectors, including the Board of Trustees, donors and
funders, media, policymakers, thought leaders, and partners.

•

Fundraising. Lead NRDC fundraising through strategic development and
intensive personal involvement (identification, cultivation, solicitation, and
stewardship), particularly with major donors and prospects; through volunteer
engagement; and through a strong and well-supported development team.

•

Public recognition and visibility. Raise the profile and positive reputation of
NRDC among broader audiences, domestically and internationally. Position the
organization to succeed in a media savvy and technology-centric world. Build a
younger, more diverse constituency for NRDC and its issues. Serve as a leader
in the environmental community in building bridges to organizations with
overlapping interests.

•

Partnerships and strategic alliances. Deepen NRDC’s collaborations with
public and private partners and forge new alliances with non-traditional
stakeholders. Make the case for the important connections between NRDC’s
work and issues of democracy, economic prosperity, social justice, respect for
citizens, health, national security, and other concerns.

•

Staff leadership and management. Serve as a unifying and decisive staff
leader. Set the overall leadership tone and preserve the best of NRDC’s culture
of creativity, commitment, and independence. Support staff at every level, and
promote high morale, teamwork, and unity of purpose throughout the dispersed
organization. Assess and ensure, through effective delegation and accountability,
that NRDC is well structured and managed. Reinforce rigor, clarity, and
consistency of internal communication and decision making.

•

Diversity, equity, and inclusiveness. Set a new standard for diversity, equity,
and inclusiveness in strategic and operational thinking and among and within
NRDC staff, board, supporters, and allies.

•

Governance. Work closely with the Board Chair on governance issues and draw
effectively on the knowledge and talents of Trustees. Help to identify and recruit
new Board members.

•

Flexibility and Courage. Ensure that even as it changes and grows, NRDC
stays agile and strategically responsive to shifting conditions and unexpected
challenges, and that it retains its core, steadfast fearlessness in pursuit of its
mission and goals.
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Qualifications & Experience
For this pivotal role, NRDC seeks a dynamic leader and spokesperson who is
passionate about the organization’s mission and legacy, and farsighted about its future
potential.
The greater a candidate’s knowledge of environmental issues and public stature in the
law, science, business, public advocacy, and/or environmental community the better,
but overall leadership skills are most critical. The President must be sufficiently fluent
with environmental and clean energy issues to be a highly credible representative of
NRDC among broad and varied audiences. There is an especially strong call for a
President who can reach “non-traditional” audiences and nurture engagement with
emerging stakeholders, helping NRDC build bridges to new constituents and partners.
The President must also be comfortable and adept at interacting at the highest levels of
political and economic leadership.
NRDC welcomes a leader who is prepared to be outspoken, take calculated risks, lead
by example, and make hard choices. At the same time, NRDC requires a skilled and
inspirational internal leader who will motivate, support, and coalesce staff and ensure a
well managed, operationally high-performing, and fiscally strong organization.
While no one candidate will embody every quality, the successful candidate will bring
many of the following professional qualifications and personal characteristics:
•

Informed, demonstrated passion and sense of urgency for the mission of NRDC.

•

Strong relationship building skills and a flair and genuine appetite for fundraising.
Ideally, significant experience raising funds, especially from individuals.

•

Record of providing inspirational, accessible leadership and effective
management within a sizable and complex public purpose organization.
Experience leading through growth and change.

•

Exceptional intellectual and strategic abilities and the capacity to translate big
ideas and ideals into hard strategies and action and to contribute to public
discourse. Keen grasp of the political, economic, social, and cultural issues that
impact NRDC’s mission, including a well-informed global perspective. The ability
to understand and in turn distill complex technical material and policy issues.

•

Public presence. Exceptional communication and persuasion skills. Media savvy.

•

Excellent advocacy skills. Tenacity and resilience in the face of political pressure,
media scrutiny, and bureaucratic resistance. Comfort with criticism and
controversy. Skills in relationship building and negotiation coupled with the ability
to drive relentlessly towards positive outcomes in highly political environments.
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•

Ease with a range of stakeholders at all levels and across sectors and
geographies and an understanding of the critical need to build bridges and
develop alliances. Commitment to working with underrepresented and racially or
economically diverse communities.

•

Experience with new technologies and social media would be a distinct
advantage. Openness to new and innovative models of outreach, collaboration,
and movement building.

•

An outgoing, open personality with strong listening skills and emotional
intelligence.

•

High integrity, personal grace, and good humor. Resilience, flexibility, and very
high energy and stamina.

•

Willingness to travel extensively.

FOR MORE INFORMATION
Inquiries, applications, and nominations may be directed in strict confidence to:
Karen Wilcox, Vice President
John Muckle, Principal
Katie Rockman, Associate
Isaacson, Miller, Inc.
263 Summer Street
Boston, Massachusetts 02210
NRDC@imsearch.com
Applications should include a CV or resume and 1-3 page letter of interest.
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